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Ministry of Finance
Department of Expenditure
O/o Controller General of accounts
Mahalekha Niyantrak Bhawan
E-Block, GPO Complex,
New Delhi-23
Dated 15-04-2025

Office Memorandum

Subject: Implementation of Unified Pension Scheme (UPS) under Central Govt.
Ministries

Government of India has decided to introduce Unified Pension Scheme, as an option
under the National Pension System for the employees of the Central Government who are
covered under the National Pension gystem. Unified Pension Scheme (UPS) has been notified
by Central Government vide notification F. No. FX-1/3/2024-PR, dated 24/01/2025 issued by
Dept. of Financial Services, Ministry of Finance. Thereafter, PFRDA issued regulations to
operationalise the UPS as PFRDA (Operationalization of the Unified Pension Scheme under
NPS) Regulations, 2025 notified on 19" March, 2025. The notified Regulations can be
assessed at:https://www.pfrda.org.in//MyAuth/Admin/showimg.cshtml?ID=3484.

2, The option to avail benefits under UPS shall be available to the following category of
persons: _
(i) an existing central government employee in service as on 1st April 2025, who is
covered under NPS;
(i1) new recruit in the Central Government services, who joins service on or after the 1st
day of April 2025; and
(iii) a Central Government employee who was covered under NPS and who has
superannuated or voluntarily retired or has retired under Fundamental Rules 56(j) on or
before 31st March 2025 and is eligible for UPS or the legally wedded spouse in case of
a subscriber who has superannuated or retired and has demised prior to exercising the
option for UPS.

3 Option once exercised shall be final and irrevocable. The timelines for exercising the
UPS option are as given below:

Sr. |Category of employee/subscriber Timeliness to exercise

No. UPS option

1. Existing Central Government employee

2. Subscriber superannuated/retired on or before 31st March [Within three months from
2025(for claiming UPS benefits) 01.04.2025

3. New employees joining CG services on or after the 1st day |Within thirty days of
of April 2025 joining

4. The enrollment and claim forms for all these categories of Central Government
employees will be available online from Ist April, 2025 on website of Protean CRA
https://npscra.nsdl.co.in. The employees also have the option to submit the forms physically.

5. The Drawing and Disbursing Officers (DDOs) are required to login/activate/reset their
login credentials in coordination with CRA, so that they can perform the activities under UPS
through CRA system.



0.

All Pay & Accounts offices (PAOs) under various Ministries/Departments may be

directed by Pr CCA/CCAs/CAs (I/C) to sensitize the respective DDOs for undertaking their
assigned roles and responsibilities. for time bound implementation of UPS. Detailed Standard
Operating Procedure for processes to be followed in Unified Pension Scheme will be issued by
the PFDRA. In case of further requirement of information. PAOs/DDOs may contact the
Protean CRA officials at sunnyg@proteantech in or shankeys(@proteantech.in.

7.

The corpus under Unified Pension Scheme comprise of two funds, namely:-

A. Individual Corpus. —

il.

1il.

1v.

The monthly contribution of the UPS Subscriber shall be ten percent of the basic pay
(including non-practicing allowance, where applicable) and dearness allowance
thereon, which shall be credited to the individual Permanent Retirement Account
Number (PRAN) of the UPS Subscriber.

The monthly contribution of the UPS Subscriber shall be matched by the Central
Government by crediting @n equal amount, to the individual PRAN of the UPS
subscriber.

The DDOs shall deduct the contribution from the salary of the Central Government
employee and send the bill to the PAO or Cheque Drawing and Disbursing Officer
(CDDO) as the case maybe along with the details of contribution deducted in respect
of each UPS Subscriber on or before the twentieth day of each month.

The PAO or the CDDO as the case may be shall, based on the details of contributions
in respect of each UPS Subscriber sent by DDO to PAO or CDDO, prepare and upload
a Subscriber Contribution File (SCF) and generate transaction ID in the system of the
CRA, on or before the twenty fifth day of each month.

The PAO or the CDDO as the case may be, shall remit the employee contribution and
matching co-contribution by the Central Government to the trustee bank through the
accredited bank by the last working day of each month.

Provided that the contribution for the month of March shall be remitted by the PAO or
CDDO to the trustee bank through the accredited bank on the first working day of the
month of April.

Provided further that in respect of an employee who has subscribed to NPS as on 31
March 2025, and has opted for UPS, the first contribution under UPS of such subscriber
shall be credited in the month following exercise of choice by such subscriber.

Provided further that the first contribution of a newly recruited Central Government
employee shall be credited to the individual PRAN within twenty days from the date of
submission of application or by the last date of the month, in which the Central
Government employee joined, whichever is later.

B. Pool Corpus.-
(I) The Pool Corpus shall comprise of: -

(1) additional Central Government contribution at an estimated eight and half percent of

Basic Pay (including non-practising allowance, wherever applicable) plus Dearness
Allowance, on aggregate basis of all employees who have chosen the UPS option;

(i1) transfer of balance from the individual corpus of a subscriber as per regulation 19 (3);

and

(iii) any other contribution defined by the Central Government.



(I1).

The Pool Corpus shall be managed by the pension fund(s). in accordance with the

instructions of the Central Government as specified under regulation 10 and such other
directions as may be issued by the Authority in that behalf.

8. Payment to Trustee bank
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1il.

1v.

0.
communicated to all concerned PAOs, CDDOs, and DDOs for strict compliance.

The procedure for contribution to individual corpus and further payment to the
Trustee Bank is similar to that of existing NPS employees as provided under CGA
vide OM dated 02.09.2008. The salary bills and the bills for Government contribution
(for individual corpus) will be passed by PAOs / CDDOs after exercising the checks
prescribed under CGA (R&P) Rules and Civil Accounts Manual. While the amounts
payable towards salary will be paid to individuals, the amounts of employees'
contributions recovered from the bill will be initially classified under the Head "0071-
Contributions and Recoveries towards Pension and Other Retirement Benefits-500-
Receipts Awaiting Transfer to other Minor Heads" (RAT).

Matching Government's contribution (individual corpus) bills duly supported by
schedules will also be prepared by DDOs. The amount will be debited to the head
"2071-Pension & Other Retirement Benefits-117 DCPS". After passing the bills by the
PAO/CDDO, these amounts will also be booked under the Head "0071-Contributions
and Recoveries towards Pension and Other Retirement Benefits-500-Receipts Awaiting
Transfer to other Minor Heads" (RAT).

After the bills are passed, the PAO/CDDO will upload the data relating to contributions
(both of Employees' and Matching Government's Contributions in r/o of Individual
corpus) into NPSCAN and also tally the figures uploaded with that booked under the
Head "RAT. After uploading is completed, PAO/CDDO will get Transaction ID and
draw the total amount by minus crediting the Head "RAT" mentioned above either by
cheque in favour of the Trustee Bank or remit the amount through RTGS/NEFT.

PAO/CDDO will ensure the amount of contributions booked under RAT is duly tallied
with the Subscriber's Contribution File (SCF) being uploaded in the NPSCAN and the
same amount is drawn in the Cheque and passed on to the Trustee Bank. It should be
noted that there should be no balance under the Head ""0071-Contributions and
Recoveries towards Pension and Other Retirement Benefits-S00-Receipts
Awaiting Transfer to other Minor Heads' at the end of each month.

Principal CCAs/CCAs/CAs are requested to ensure that these instructions are

8

(Sanchita Shukla)
Jt. Controller General of Accounts

To: All Pr.CCAs/CCAs/CAs (IC) of Ministries/Departments.
Copy to : Sr. AO, GIFMIS, O/o CGA, for uploading on CGA’s site
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(F) TEATT 56 () (ST F20T Ftae AT (Ao, A i adfe) fEm, 1965 F dA A
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AT o WIFd GO FTSAT &7 Ffed a1 Tai [Tl

ST & (i ATH

(i) TH AT F Favid qATET TIAE, TH AGTLAAT § Ifearad o7 oadqi & deqd, Heram
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ST
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6.  FHANI & a9 fAFedl & qr7 ARRG F99 § Tod 47 Al T AGSF e I T FHATT H
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10. wHTEd T Ao, U AfE-emai Tor worredT g F AT, FHATRAT H AT G a1y
9Tt (FH=TT & (R 2FT F) F Fafad o a9 9% 997 67 g w AT a2

11, gevear ¥ forg 7z wve fr st § A8 o Fiard fSr o aftnge % stadta g Gor et
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AT o T H YT AT | ATEgi=d AT ST

14, faferer afiget F siqela T S99 FSET F A SR F FT § ATATHT 321220 Aad |
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15. Yo AT AT i G s ghiga Yo aeer % aREmes F o & S F3
TFAT B

16. TEIHT SO AroET (THUA) F a=Ter 7 T9re [T 1 3e, 2025 R

el OTHT, HIFT A=
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MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB&PR dated 22" December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31* January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the National Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under
National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme

(i) Assured Payout shall be available only in the following cases, namely: -

(a) in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is not a
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(i)

penalty under Central Civil Services (Classification. Control and Appeal) Rules. 1965) from the
date of such retirement: and

(¢) in case of voluntary retirement after a minimum qualifving service period of 25 years. from the
date such employee would have superannuated. if the service period had continued to
superannuation.

Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iii)

(iv)

)

(vi)

(vii)

(viii)

(ix)

x)

(xi)

(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(a) the rate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service;

(b) in case of lesser qualifying service period, proportionate payout would be admissible;

(¢) a minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d) in cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(a) An individual corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of all employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default pattern’ of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time.
If an employee does not exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.

In respect of employees who have retired before the date of operation of Unified Pension Scheme and
who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

3. The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System without the Unified Pension Scheme option. In case an
employee chooses the Unified Pension Scheme option, all its stipulations and conditions shall be deemed to
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10.

11.

12.

13.

14.

15.

16.

have been opted for and such option once exercised. shall be final.

Once an employee covered under National Pension System. who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option. the
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unified Pension Scheme.

For each employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus” value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -

(i)  regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service;

(ii) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and

(iii) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.

The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.

At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shall not be entitled for and cannot claim, any other
policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later including post-
retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.

[llustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.

Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.

The effective date for operationalisation of the Unified Pension Scheme shall be 1% April, 2025.

PANKAJ SHARMA, Jt. Secy.
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ANNENURE

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANCE (DEPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24" JANUARY. 2025

A. Hlustrative Examples of Admissible Monthlv Assured Pavout

A set of different scenarios have been considered with the following set of assumptions. namely:-

(i)  The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(iiy  The emplovee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(1ii)  All contributions of the employee have been credited regularly and there are no missing credits.
(iv) The employee has opted for “default pattern’ of investment.

(v) The employee did not make any partial withdrawals

Scenario 1: The employee fulfils all conditions (i) to (v).

e The value of the individual corpus of the employee at retirement is Rs 50.,00.000 (10,000 units)
(denoted as IC).

e  The value of the benchmark corpus in this case should also be Rs 50.00.000 (10.000 units) (denoted as BC).

e The assured payout of the employee will be

=(= ) X ( )X ( ) with the condition that;

360
(1) if Q exceeds 300, it will be taken as 300.
(11) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45.000
) X X( ) = Rs 22,500 plus applicable Dearness Relief (DR).
300’ '50,00,000 g

2

=i

NOTE:- In this case assured pavout equals full assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

e The value of the individual corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as IC).

e  The value of the benchmark corpus will be Rs 30,00,000 (8.000 units) (denoted as BC).

e  The assured payout of the employee will be

P
—(;) (E 1X ( ) with the condition that

(1) if Q exceeds 300, it will be taken as 300.
(i) if (P72) XQ/300 is less than 10,000, it will be taken as 10,000.

45 s3ely] 180, X 3¢.00,000
- Y X ( (—————
ano 3&0&006

y= Rs 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The emplovee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 years(120months).

e The value of the individual corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as IC).

e The value of the benchmark corpus will be Rs 25.00,000 (10,000 units) (denoted as BC).
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e The assured payout of the employvee will be

. .0 ZC
3 _ 1 o ]
(7)) Xioan X - .} with the condition that:

3007

(1) if Q exceeds 300, it will be taken as 300

(i) 15 (P72) XQ:300 1s fess than 10,000, it will be taken as 10.000.

45000 [{-'_QJ 25,00,000
=T X Y300/% 2500000

which will be raised to the minimum assured payout of Rs 10.000 plus applicable Dearness Relief {DR). as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

) = Rs 9.000

Scenario 3(a):The employee fulfils the conditions (i), (iii) and (iv). The emplovee made partial withdrawals. The
employee has a qualifying service (based on the number of months of contribution) of 10 years(120 months).

e The value of the individual corpus of the employee at retirement is Rs 22.00.000 (8.800 units)
(denoted as IC).

e The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).

e The assured payout of the employee will be

ic
) X ( )X (EE) with the condition that:

3020
(1) if Q exceeds 300. it will be taken as 300
(iiy if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
45 QBB 120 ZZ,GG,DDO

= X (z=)X (————)=Rs 8,800
~380 25,000,600

in this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR). as full corpus has not been
deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good
by the employee.

e The value of the individual corpus of the employee at retirement is Rs 45.00,000 (9.000 units)
(denoted as IC).

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.

e  The assured payout of the employee will be

P
(= X X (—) with the condition that:

2 (znn
(1) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45 0G0 380, 45.00,000

=g 12 Gl Gesonce

P } = Rs 20,250 plus applicable Deamess Relief (DR)

Scenario 5: The employee fulfils the conditions (i) to (iv). The employvee made partial withdrawals, the value of
which. vis-a-vis the benchmark corpus, has not been recouped by the employee before retirement.

e The value of the individual corpus of the employee at retirement is Rs 40,00,000 (8,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

e The assured payout of the employee will be

ic
(—) X ( )X (E) with the condition that:

300
(1) if Q exceeds 300, it will be taken as 300
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(1) 1 (P 2y XQ 300 is less than 10.000. it will be taken as 10.000.

J300 4000000
.,}X (P ) = Rs 18.000 plus applicable Dearness Relief (DR)

Scenario 6: The employee fulfils the conditions (i), (ii). (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is higher than benchmark corpus

e The value of the individual corpus of the employvee at retirement is Rs 355.00,000 (11,000 units)
(denoted as 1C).

e  The value of the benchmark corpus is Rs 50,00.000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on “default pattern” of investment.

e  The assured payout of the emplovee will be

& ) X (E)X o ith the condition that :
(i) 1f Q exceeds 300, it will be taken as 300
(1) if (P/2) XQ/300 is less than 10.000. it will be taken as 10,000.
45,000 300, 50,00.000
)X (300' ﬁm

= } = Rs 22,500 plus applicable Dearness Relief (DR)

In this case, the employee will get a credit of the excess value of individual corpus vis-a-vis benchmark corpus (i.e.
Rs 5,00.,000) in his designated bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is lower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

e  The value of the individual corpus of the employee at retirement is Rs 45,00.000 (9.000 units) (denoted as
IC): as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

o  The assured payout of the employee will be

‘)X e vith the condition that;
2060 (gﬁ)\x 1 the condition that:

(1) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

P
G

15000 3oo)>\ 45,00,000
s B4 P (5e.00,000

=i{ ) = Rs 20,250 plus applicable Dearness Relief (DR)

(b) If the employee partially recoups the individual corpus:

e  The value of the individual corpus of the employee at retirement is Rs 45.00,000 (9,000 units) (denoted as
IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9.500 Units).

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern” of investment.

e  The assured payout of the employee will be

Eo Yo 255 vt thie monilibion Hhat:
(?_)4 300" (nc) with the condition that;
(i) if Q exceeds 300. it will be taken as 300
(1i) if (P/2) XQ/300 is less than 10,000. it will be taken as 10,000.

45,000 (30‘3)X(41,50.000
100

= = 2 5 a ica S ief
{ 3 Y X SG,GS,{)GO) Rs 21,375 plus applicable Dearness Relief (DR)
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B. Hlustrative examples of Lump Sum Pavment on superannuation or VR after 25 vears of qualifving service
and retirement under FR 56(j)

The Basic Pay at the time of retirement and Dearness Allowance have been assumed as under:

Basic pay as on the date of superannuation or VR or Rs. 45,000
retirement under FR 56(j)

Dearness Allowance thereon 4 53% Rs. 23,850

Total emoluments Rs. 68.850

1
Lump sum amount = (EX 68.850) X L=6,885X L

Where L =number of six-monthly completed years of service based on the number of months for
contribution to individual’s pension corpus

Amount of Lump Sum, depending upon the length of qualifying service:

1/10 of Length of qualifving service (number Number of Amount of Lump
emoluments of months of contribution) L completed 6 sum
(Rs) months (Rs)
6.885 10 years (120 months) 20 1.37.700
15 years(180 months) 30 2,06,550
20 years (240 months) 40 2,75.400
25 years (300 months) 50 3,44.250
30 years (360 months) 60 4.13,100
35 years (420 months) 70 4.81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of
contribution), as Unified Pension Scheme is not applicable in such a case.
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