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Ministry of Finance '
Department of Expenditure
Controfler General of Accounts
Lok Nayak Bhawan
New Delhi-110003

#
Dated 2% -8.2015

Office Memorandum

: Suia;er:t 5trengthening m‘ admimstratzom?ermd:ca! review under FR %{i} and.

: Ruie 48 s)f LS. {Pemmn} Ru%es, 19?2

The unders;gned is d;:ected to refer to DoPT's OM No, 25013/01/2013-Estt.A-

| 13 dat?d 12/09/2015 ‘on the mbgect mentioned above {copy enclosad).

e terms of DoPTS QM No. 25013/1/2013- EStt( ) dated 21703/2014 {copy

~ enclosed) on the periodical review under Fundamental Rule 56 or Rule 48 of €CS-
© {Pension} Rules, review of officers is broadly covered under the following guidelines:

{3 if service of an officer is not useful one can be compulsorily retired in
public interest; '
-t Review is after having due regard to the entire service record of the
o officer viz. ACR/APAR: dossier, personal file, work and perfarmance of -
_ - the officer in files/reports prepared; :
{illy  Adverse entries including un- -communicated entr ies In CRs should be
- taken note of and given due wejghtage
{iv)CIntegrity © Actions/decisions which do not appear to be above board;
complaints recelved; suspicious property transactions — not sufficient
_ . evidente to initiate departmental proceedings; - '
) Conduct. unbecoming to the pubhc interest or obstructs efficiency in
- public services;
{vi) Not a short cut to avoid disciplinary proceedmgs and should not be
resortéd te as a punitive measure.

All pr. CCAS/CCAS/CAs are requested to observe the above Instructions and
periodically review the cases in respect of Group ‘B* and Group ‘T’ as required under
FR 56(j) and Rule 48 of CCS (Pension) Rules, 1972 and also forward & quarterly report
in this regard to this office by the 10™ of the following month of ch quarter ending

Le. Jan to Mar, Aprto Jun, il to Sepand Oct 1o Dec.

Encls: As above. o | _ M

K T, Bason).
AsstE., Coﬁtrauer of Actounts

ITD Secfion: itis requested to upload aforesaid OM on official websi te of CGA
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Mo, 250131 2015-E88 (A)

Government of India
. Ministry of Personnel, Public Grievances and Pengions
R Depattment of Personnel and Training

North Block, New Delhi-110 001
Dated :21* March, 2014

o -Snb}em SMugthaning of admtniafratien Fm‘iodical review under FR 86/ Rule 48 of
L QQS(Pmsien) Rules

instructions exist on the nead for periodical review of performance of Government
sarvams with & view to asterigin whether the Government servant shouid be retained in
“gatvioe or refired from service in the public interest. Provigions in this regard are contained
inFR 56 {j), R 586 (1) and Rule 48 (%) (b) of CCS(Pension) Rules, 1972,

| 2, As per these instructions the cases of Governtent servant covered by FR ﬁ&(}), 560
- or Rule 48(1) (b} of CUS (Pension) Rules, 1972 shouid be reviewsd six months before he /
she attains the age of 8055 years, in cases coverad by FR 58{) and on completion of 30

* years of qualifying service under FR 58(} / Rule 48 of CCS(Pension) Rules, 1972 as per the
fallowing time tabla:-

Bl Luarter in which review is to be made | Cases of emiployees who wili be |
1 N : : : attaining the age of 50/55 yaars or
! will bs completing 30 years ol
setvice or 30 years of servive
_ - qs.:a%ffymg for pansion, as the case
. , may be, in the quader, .
1 [January to March July to September of the ‘same
Lo . L ivear L
2, - | Apritto Juns Octoberto m;:emhar of the same
. _ W _ S iyesr
=N duly fo September T danuary to March of the next year
14, October to December, _ L Apr 1o June of the next year

g “The procedure as preseribed from. thime to time has been sonsolidated and encloset
as Appendix to this O, M

4 Al Ministries. / Depertments are. requested fo follow these Insfructions and
periodically review the cases of Govt. servanis as required under FR SB8()/FRS6(/Rule

- 48{1){&)9*003 (Pensson) Rutes, 19?2
(B.Bardyopadhyay)

Ureder i:‘racretary to the Government of india
Te! No. 2304(334‘1

Al Miriistries / Departments Government of India as per standard list

©DOPT.O.MiNu.25013/1/2013-Estt (A dated  March, 2034~ ' :
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| APPENDIX
Subject : Periodical review unter FR 56 ()

The appropriate authority has the absolute right to retire, if it is
necessary to de $o in public interest, a Government servant under FR

- 56()), FR 56() or Rule 48 (1) (b) of GOS {Pension) Rules, 1972 as the

- case may be. The guitelines in this regard have been issued from time
to time under the margihally noled office Memuoranda which are
available in this Ministry's webshe:waww.pergmin.nicin The nmcedure _
has been 5ummanmﬁ below:-

o FREB - i-Pension Rule
' 48(1)b) of
GC8 (Pension)
Rules,
' _ ) 1972
Category |FR S8 () Al Govermment |
Group ‘A & B officers: setvants coverad
_ -] by CGB (Pension)
who entered service bafore | Rules,
- '35 ears of age and have 1972 who have
attained 50 years of age completed
_ 30 years-of
Other cases: qualifying service.
Aftained 55 years of age
FRE8(D
A Govt. Servant in
Group 'C' post who is not
- governed by any Pansion
1 Rules, cah also be retired
-1 after he has completed
- 1 80 yesirs sarvice,
Notice 3 morths or 3 months pay | Three months or
Period aliowances inllau - Three months pay
thereof and aliowances
Cinliew
thereof.

Marz:h, 2004



2 - ‘?‘hﬁ casey of (Swarnm&nt aarvant ccvared by FR §6() , 56(1) or Rule 48(1)
{p) of CCS (Pensicn) Rules, 1872 should be reviewsd six mcmths bafore he / she
~ attains the ags of S0/55 years, in sases covered by FR 56() and on completion of

30 years of qualifying servite under FR 58() Rule 48 of (‘;GS(#ensm) Rules, 1972,
Time Schediie for review Is as under-

8l. Quaner In which review is to be made | Cases of employee who will be
{ Mo, ' ' attaining the age of S0/55 years or
i will be completing 30 years of

service of 30 years of service
quatitying for pension, as the case
may be, i the quarter indicated |

B e ' _ beiowwberewemﬁ _

Cootd T Jenudny e Mareh TJuly to Sepiember of the same
[z Aprito June October to December of the same |
.y . R, o i year -

s July o Seplember | Janusry to March of the nextyear | _

14, _1 Detobar to Dacember .ﬁpﬁlte .}tme ofthe next year

_ Lo A mmgister of empioyeas who are due 1o attain the age of 50/55 years or complete 30
oo years of seivice to be maintained. The register shbuld be serutinized at the

- 'beginnirg of every quanter by a senlor officer-in the Ministry / Depariment and the
“review undertaken according tothe above schedule.

3. I may bs noted that Computsory Raticement 8s @ penalty under GOS8 {CCA)
Rulas, 1965 is distinet from the abiove provisions, '

4, In order to ensure that the powers vested in the appropriate authority are
exercised fairly and imparfially and not arbivarly, following procedures and

guidelines have been prescribed for reviewing the cases of gowment em‘ptcym
- covered under the aforesaid rules:

s 'i"ha cases of Govemmam servants coverad by FR 56 ) or FR 56 { or Rule
48{1)(b) of the CCS (Pension) Rules shouid be reviewed six months before

they aftaln the age of 50756 years or complete 30 years mwmi 30 years of'
qualifying service, whicheyer ogours aafiiar

f:wmmattses s;hail be mnstitutad in each Minigtry ./ m}amment f Office, to
which afl such cases shall be referred for recommendation. as to whether the

Officer concemed srmuid be retaingd in service or retired from sewme in the
_ -pubisc mtar%t

5. The criteria to be fa!iaweci by the Cammittee in making their
recommendations wowld be as Tollows:-

(&) Government employses whose integrity Is doubtful, wil be
retired.

{b) Governmeant employees who are found to be ineffective will also
~ be retired. The basic consideration in identifying such. ampioye&

should be the ﬁtnassfcmmpetame of the empteyea o contmue i
the post which hefshe is hcﬁd ng

Comd...

- DOPTO.M.N0.25013/1/2013-Estt (A} dated  March, 2014




{c)  ‘While the entire service record of an Officer should be
_ considered at the time of review, no employee should ordinarily

. be retired on grounds of ineffectiveness # his setvice during the

- preceding 5 years or where he has been promoted to a higher

post. during that § year period, his service in the highest post,
has been found satisfactory.

Consideration is ordinarily to be confined {o the preceding 5
. years or to the period in the highar post, in case of promotion
within the period of § years, only when retirernant is sought to be
made on grounds of neffectiveness. There is no such
stipulation, however where the employee is to be retired on
grounds of doubtful integrity.

() No employee should ordinarily be retired on. ground of
ineffectivenass, i, in any event, he would be retiring on

superannuation within a period ﬁf one year from the date of
. consideration of his case

Ordinarily no. employee should be retired on grounds of
ineffectiveness if he is retiring on superannuation within a period
- of one year from the date of consideration of the case. it Is
clarified that in 8 case where there is a sudden and steep fall in
the compstence, efficiency or effectivenass of an officer, it would
be open to revisw his case for premature retirernent..

The above mstmcimn is relevant only when an employee is pmposed
to be refired on the ground of ineffectiveness, but not on the ground of
doubtful integrity. The damage fo public inferest could be marginal if an old
-employee, in the last year of service, is found ineffective; but the damage may

. be incalculable if he is found conmupt -and demands or obtsins illegal
- gratification during the said period for the tasks he is‘duty bound to perform.

3 The ’Supreme Court had notonly upheld the validity of FR 56() but also

- held that no show-cause nutice need be issued fo any Govermment servant
 before a notice of retirement is issued to him under the aforesaid provisions.
- The appropriate authotity defined in Note 1 below FR 56 should bonafide form
an opinion that is in the public interest to retire the Govemment servant In
exercise of the powers conferred by that provision and this degision should
not be an atbitrary decision or should not be based on collateral grounds,
Accordingly, in every case where it is proposed to retire a Govemment

- sgrvant in exercise of the powers conferred by the said rule, the appropriate

- authority should record in the file ity opinion that it is necessary to retire the
. Govemment servant in pursuance of the aforesaid rule in the public interest,

The order to be served of the Government servant would of course be on the
ferm pmsz:nbaci for the purpose.

DOPT 0.MiN.25013/1/2013-Estt (A) dated  March, 2004



© 7 Detailed instructions on the .pmm?t!m&, criteria for assessment, issue of
_ notice etc. are contained In the Office Memorande indicated at page 1 of this
o Aggandix and may be refarred to. '

o
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